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Advantages of Ergonomics Within the Workplace
Research has been made throughout the years that shows, we as a society are always looking for the advantage of a ergonomically enhanced lifestyle, whether it be from our social activities with working out, or with our work lives. Although, when dealing with other people’s money, such as the businesses you work for, It can become hard to have a such a lifestyle. Most companies will not put the investment to placing these enhancements first, because they are always worried about short-term profits. Rather than seeing the long-term advantages or finances it will gain. Although, OSHA and NIOSH have done independent government studies that show the positives of having an Ergonomically Enhanced environment. OSHA’s stand on this is as follows “Workers in many different industries and occupations can be exposed to risk factors at work, such as lifting heavy items, bending, reaching overhead, pushing and pulling heavy loads, working in awkward body postures and performing the same or similar tasks repetitively. Exposure to these known risk factors for MSDs increases a worker's risk of injury.” (OSHA, 2016) We still have companies that will not put into place even the most simplest of these advantages, such as an ergonomically enhanced key board for the computer. Studies have shown that not having these key elements  in place within the work environment, can put companies at risk to paying up.                                                                                             
To “33 percent” (OSHA, 2016) of the employees Short term disability which is astronomical compared to just putting into place a more ergonomically enhanced workplace environment.
The Literature Review
In order to better understand OSHA’s standpoint on the advantages of having an ergonomically enhanced workplace, and the cost; we must look at the loss of revenue of people being injured where the companies have to pay. Further, this review will examine in greater detail the positions of both sides of the arguments, which will begin with OSHA’s stance on ergonomics in the workplace. Then we will cover the disadvantages of having ergonomics in the workplace, and with those who oppose it.
Why Ergonomics is Important
“In the United States, ergonomics--also known as human factors engineering --became a real concern during World War II for improving the performance and safety of military systems such as aircraft, naval ships, and large-scale weapons. Based on work conducted by early researchers, designers began to recognize the importance of reflecting the characteristics of the operator in the equipment they designed. Post-war research expanded into the commercial sector to include space systems, consumer products, industrial and office settings, and computer systems.” (Gaddy, 2016) 
Seeing how the military in those days was a more industrial atmosphere, and with OSHA not beginning until 1970 we can see that those studies would eventually be put into place, because of the great outcomes that were discovered when it was first studied in the Second World was.
Why Shouldn’t All Companies Use Ergonomics
1. Ergonomics reduces costs. By systematically reducing ergonomic risk factors, you can prevent costly MSDs. With approximately $1 out of every $3 in workers compensation costs attributed to MSDs, this represents an opportunity for significant cost savings. Also, don’t forget the indirect cost can be up to twenty times the direct cost of an injury.
2. Ergonomics improves productivity. The best ergonomic solutions will often improve productivity. By designing a job to allow for good posture, less exertion, fewer motions and better heights and reaches, the workstation becomes more efficient.
3. Ergonomics improves quality. Poor ergonomics leads to frustrated and fatigued workers that don’t do their best work. When the job task is too physically taxing on the worker, they may not perform their job like they were trained. For example, an employee might not fasten a screw tight enough due to a high force requirement, which could create a product quality issue.
4. Ergonomics improves employee engagement. Employees notice when the company is putting forth their best efforts to ensure their health and safety. If an employee does not experience fatigue and discomfort during their workday, it can reduce turnover, decrease absenteeism, improve morale and increase employee involvement. (Middlesworth, 2016)
Just reading over this article alone, one should see that there has been extensive research done on this study, and the benefits that are for both common for employer and employee. Even in the beginning of the research, in what we would call a prehistoric age when safety was involved, we see that if the importance of ergonomics wasn’t an issue, then why should we ever adapt to it.
The Joy of Having Ergonomics
As previously stated within the review it is beneficial to both parties. “Ergonomics reduces costs. By systematically reducing ergonomic risk factors, you                                                                                 prevent costly MSDs. With approximately $1 out of every $3 in workers compensation costs attributed to MSDs, this represents an opportunity for significant cost savings. Also, don’t forget the indirect cost can be up to twenty times the direct cost of an injury.” (Middlesworth, 2016) 
Most studies alone have done nothing but to prove why having these advantages are beneficial. Although the money maybe coming from an unknown financial group, they should, for that matter we should all see why it is beneficial for it to be there. Introducing an ergonomically enhanced environment would have nothing but a positive outcome, and even though the expense is in the beginning. Any person should see that the cost will never be more than the return.
Conclusion
Arguments can be made for both parties, rather you are the employer or the employee. Yet, when you see the studies alongside the results that have been documented, one can’t see how you wouldn’t want to go with a more ergonomically enhanced atmosphere. Alongside the very little cost by the employer, to the longevity of the employee the company will gain long term knowledge that comes along with the better or ergonomically enhanced employees. Really can’t see the argument here, and I know that the cost can be a little turning against your profits at first, but in the long term you gain longer lasting employees, which in turn saves you from having to spend more for new recruits. So in my opinion, going ergonomically is the only way we should all go.
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